
THE LARGE PRINT

STAFFprotect Employment Practices Liability 
Coverage (EPLI)

WHAT IS MY INSURANCE 
COVERAGE?

	9 Separate “PEO” & “Staffing” 
Insuring agreements, with 
supporting definitions and 
provisions. 

	9 Robust and comprehensive 
coverage solutions to address 
downstream exposure for 
PEO clients and Staffing Firm 
customers.

	9 Auto “nose” and “tail” policy 
feature(s) preventing gaps in 
cover for incoming or outgoing 
clients.

	9Minimum SIR and Premium: 
$15,000.

	9 FULL, unlimited access to 
ePLace risk mitigation services 
as part of policy premium.

	9 Policy is non-auditable.

WHO IS THIS INSURANCE FOR?

This is an EPLI product/solution specifically geared towards the Professional Employer 
Organization (PEO) /Staffing Industry Vertical and their clients.

STAFFprotect is designed to provide a bespoke, Mono-Line Master Program EPLI solution for 
sophisticated PEOs and Staffing Firms. Coverage affirmatively addresses exposures unique to 
PEOs and Staffing Firms while also offering coverage grants to their clients and customers 
with a level of transparency not available in today’s EPLI marketplace.

WHAT TYPE OF EMPLOYMENT-RELATED LOSSES ARE COVERED?

ADDITIONAL HIGHLIGHTS

	9 A+(XV) paper and in-house 
claims handling provided by 
Great American.

	9 Several coverage extensions 
available for Named 
Entity, including wage/hr & 
Immigration.

	9 Ability to customize various 
aspects of coverage including 
separate limits/SIRs for 
designated clients, and 
coverage for ASOs, HROs, 
EORs.

	9 Additional $1MM in Costs of 
Defense.

	9wrongful termination, 
including dismissal, discharge, 
or termination in breach of an 
express or implied contract 
relating to employment, 
whether actual or constructive

	9 employment-related 
misrepresentation; 

	9workplace harassment of any 
kind;

	9wrongful failure to employ, 
promote or grant tenure;

	9wrongful demotion or 
deprivation of a career 
opportunity, including 
defamatory statements made 
in connection with employee 
reference;

	9wrongful discipline;

	9 negligent evaluation; 

	9 employment-related libel, 
slander or defamation;

	9workplace bullying;

	9 retaliation;

	9 sexual harassment whether 
“quid pro quo,” hostile work 
environment or otherwise 

	9 negligent supervision, 
negligent training, negligent 
hiring or negligent retention; 



COVERAGE AVAILABILITY LIMIT OPTIONS

Employment Practices Liability for PEOs YES Up to $5,000,000
Employment Practices Liability for Client 
Companies of PEOs YES - optional Up to $5,000,000

Employment Practices Liability for Staffing 
Firms YES Up to $5,000,000

Employment Practices Liability for 
Temporary Workers YES – optional Up to $5,000,000

Employment Practices Liability for 
Customers of Staffing Firms

YES – optional: offered on a 
co-defendant basis, Costs of 

Defense only
Up to $5,000,000

Third Party Discrimination for Named Entity YES – optional Up to $5,000,000
Third Party Discrimination for Client 
Companies of PEOs YES – optional Same as policy limits, 

unless endorsed
Third Party Discrimination for Customers of 
Staffing Firms EXCLUDED

Wage and Hour Defense YES – for Named Entity Only Up to $250,000
Workplace Violence Expense YES – for Named Entity Only Up to $250,000
Immigration Claims Extension YES – for Named Entity Only Up to $250,000
Additional Costs of Defense YES – optional $1,000,000

Automatic Client Company “Tail” YES – PEOs ONLY Same as policy limits, 
unless endorsed

Automatic Client Company “Nose” YES – PEOs ONLY Same as policy limits, 
unless endorsed

STAFFprotect Insurance Product

For more information about how STAFFproduct can meet and exceed your client’s needs, please email 
STAFFprotect@starfishspecialty.com.


